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Mixed Methods Research

u Qualitative research methods:

u 65 semi-structured interviews with 
various actors active in the field of the 
Brussels CCI, with a focus on 
performing arts and architecture

u 20 biographical interviews with 
emerging and more established actors 
active in the performing arts

u 2 focus groups with policy makers, 
artists and (socio-) cultural 
organizations



Precarious artistic work

u Last decades: Career opportunities and 
challenges facing creative workers 
have changed

(Swyngedouw, 2018, Menger 1999, Lingo and Trepper 2013, Bain 
and Mclean 2013; Eikhof and Warhust 2013, McRobbie 2002, etc.) 

u Precarity as the normal state of 
employment: unstable and insecure 
working conditions



Economic Survival Strategies

u Similar Survival Strategies in Architecture 
and Performing Arts

u Combining different jobs

u Diversification of activities and multi-
tasking 

u Team-work 



Diversity of creative careers

u Bias in literature: creative careers are 
presented as uniform and homogenous

u Our findings: Persistent inequalities 
within and between sectors:

u Dissimilar levels of precarity

u Labour market segmentation
u Technical workers versus core creative workers

u Traditional white male workforce versus 
younger, more ethnically diverse and female 
workforce (Christopherson 2008)



Migrant creative careers

Question: What are the specific obstacles that 
creative workers with a migrant background 
experience within the cultural and creative 
sector of Brussels?

u Existing research: Hybrid cultural mixes, 
ethnic cultural niches, arts as political protest 
tool (Martiniello 2015; DiMaggio and Patricia Fernandez-Kelly 2015, 
Escafre-Dublet 2010; Martinielo and Lafleur 2008) 

u Few research on artistic labour market 
conditions and careers of migrant creative 
workers (Bergsgard and Vassenden, 2014, Delgaye, 2008) 



The Mismatch on the Brussels 
creative labour market
u Few migrant artists active in creative labour market of 

Brussels:
u 35% of Brussels residents is foreigner (Hermia and Vandermotten

2015) – EU (23,1%); Non-EU (11,7%)

ó

16,5% of workers in performing arts sector is foreigner

u 71,4% of Brussels residents of foreign descent 
(StatistiekVlaanderen 2017)

u The Brussels creative sector doesn’t know why:

“Let us say, there are very few ... Arts remains something for 
an elite.  These are people with good backgrounds. There are 
few African people, and few people coming from the 
migrant communities of Brussels. Very few people flow into 
[the arts scene] because … they do not present themselves
[to us].” (Patricia, production and management office, 
16.06.2016)





Nationality of performing 
artists
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zowel op publieke aanbestedingen, op grote private projecten als kleine 
particuliere projecten om in hun levensonderhoud te voorzien. Ten derde 
werken vele cultuurwerkers samen om de financiële risico’s te verminde-
ren. Podiumkunstenaars richten samen met anderen hun eigen gezelschap 
op, terwijl architecten met verschillende vennoten een architectenbureau 
opstarten. De tijd van steracteurs en eenmansarchitectenbureaus die het 
moeten hebben van de naamsbekendheid van een persoonlijkheid lijkt stil-
aan voorbij. In dit type van economisch regime zijn het enkel diegenen die 
graag risico’s nemen én het zich kunnen veroorloven om risico’s te nemen 
omdat ze over voldoende sociaal en/of economisch kapitaal beschikken om 
hun creatieve roeping waar te maken, die het overleven en een succesvolle 
carrière uitbouwen (referentie 6). Niet toevallig zien we dan ook dat in deze 
creatieve kernberoepen ouderen, individuen met een migratie-achtergrond 
en vrouwen minder aanwezig zijn, zeker in de categorie van de zelfstandi-
gen (zie referentie 2). In de volgende sectie gaan we dieper in op dit gebrek 
aan diversiteit. 

Artistieke homogeniteit binnen de culturele en creatieve sector
De relatie tussen de CCI en indicatoren voor diversiteit is complex en sterk 
afhankelijk van deelsector en beroepscategorie. Samengevat kunnen we 
echter stellen dat voor alle sectoren geldt dat de artistiek creatieve beroe-
pen, en de creatieve professionals gekenmerkt worden door een gebrek 
aan socio-demografische diversiteit. Dit is het geval voor gender (waarbij 
mannen systematisch oververtegenwoordigd zijn), leeftijd (ondervertegen-
woordiging van 55-plussers) en migratie-achtergrond (ondervertegenwoor-
diging van migranten uit non-EU-landen) (zie figuur 2 & 3). Bovendien zijn 
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Figuur 2. Diversiteit op het 
vlak van nationaliteit bij 
werknemers. KSZ, Kruispunt-
bank Sociale Zekerheid, 2014 
(referentie 2)
Figure 2. Diversité de nationa-
lités parmi les employés. KSZ, 
Banque Carrefour de la Sécurité 
Sociale, 2014 (référence 2)
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Barriers and obstacles migrant 
creative workers experience in 
their careers
u Barriers

u Lack of family support

u Exclusive artistic worlds

u Different cultural frameworks

u Racism, stereotyping, and typecasting

u Self-censorship: feelings of insecurity 
and lack of role models



Lack of family support

u “Before when we started we were really not encouraged by 
my mother, my big sister, even my brother. They were a bit 
reluctant, they were afraid that we started with dancing and 
that there was no future in it.” (Paulina, Dancer, 12.05.2017 )

u “Me and my parents have come here as  ‘guest workers’ and it 
was especially important that we studied well, so that we 
could start working . They did not really have an idea of what 
that was supposed to be. Their idea was logical for the things 
they saw as prestigious and that was a desk job, sitting 
somewhere in an office that was always good, or becoming a 
doctor or something in healthcare, for them that was 
something important, if you were going in one of these two 
directions (…) Pursuing something artistic didn’t occur to 
them.” (Nora, Production, 21.03.2017)

u “I guess by what my father wanted us to be, you know that is 
the story you hear sometimes, at least in the US, I think it 
happens here too from immigrant’s families who their families 
sometimes expect from them to be engineers or doctors and 
sometimes maybe even lawyers but in my case we could only 
be engineers or doctors. (Tayo, Dramaturge, 16.05.2017)



Exclusive artistic worlds

u “For me the first obstacle is the network. (…) When you 
have not been to school and you do not know the 
people it's very difficult to get into the thing. And they 
themselves have the same I think vis-à-vis you. They 
have certain a priori conceptions of you as well, 
because they do not know that we work, sometimes it 
can be “yes, he has not been to school so he does not 
know not the codes so he is maybe an opportunist or 
something like that”. (Laurent, Rapper and actor, 
08.05.2017)



Different cultural frameworks
u “It is all about “What is art, What isn’t art?” We have different 

codes. (...). For example, we made a piece (…) and that was 
so deep-down Street. And suddenly theatre critics said: ‘Yes it 
reminded me of Ice Tea who performed a rap song.’ And that 
you think, like, ‘you know you’ve only once seen Ice Tea 
perform on MTV and that is your frame of reference’. It's all 
about frames of references.” (Robert, Dramaturge, 
29.06.2017)

u “What you need to know is that you have a very big movement 
of artists (…) originating from the Maghreb – the Arabic 
community who are mainly occupied with more accessible 
theater. Folk theatre, Comedy, that kind of...thing, Slam 
poetry. That is a separate circuit, but, of course, they are not 
included in the regular district (…). That is a completely 
different circuit (…) That is a different artistic quality, a 
different... But you do not get to see that in the [name of 
large theatre house] either. (...) It is a different circuit, it is a 
different language. It's another thing. From an artistic point 
of view, you can pose some questions.” (Stef, Director 
cultural organization, 17.06.2016).



Discrimination, stereotyping, and 
typecasting
u “A project I had to work on called me . Normally I had to work 

on this project and last minute they took someone else 
pretending that I did not have enough experience and that I 
would not be able to do the trick while my resume is full of 
evidence of my experience.” (Hakim, Video production, 
09.06.2017)

u “It is certain that the fact that I'm a black girl shows that still 
a lot of progress has to be made. The same profiles are 
always proposed to me during a casting. It is always: or a 
women who arrives out of the plane and wants her papers, or a 
mama of 50 who is either a nurse or a prostitute. These are 
really the three roles that always come back when I read a 
script. “ (Nathalie, Actress, 15.05.2017)

u “What happens a lot of times is that people do not see people 
of color having the potential to innovate, they see them as 
security guards. I don’t know if you saw that interview with 
[name of actor], so he did an interview last week with [a local 
newspaper]. Yeah well, in it, he pretty much said that when 
he met me he thought I was a security guard.” (Tayo, 
Dramaturge, 16.05.2017)



Self-censorship: lack of role 
models

u “Another obstacle was to see that there were not many 
people of color anywhere, who worked and who were 
offered roles.”

u “And then when I was 18-19 years old I discovered rap, 
which was also a revelation because at that time I did not 
see a lot of black people in the media, whether on TV or in 
the newspapers. I had the impression that we did not 
exist. And rap was something so strong, it was black 
people but who said things so strong and who were not 
there to laugh. (…) they talked about society that we were 
not used to hearing and that bothered a little the white 
reality and for me that was something revolutionary 
because it talked about me, about us, about my 
experiences, about what I saw.” (Laurent, Rapper and 
actor, 08.05.2017)



Conclusion

u Not all creative workers suffer from the same 
kind of obstacles within their career.

u Necessary to take into account creative 
workers’ backgrounds (ethnicity, gender, 
class, sector, etc.) in the study of creative 
careers

u Measures need to be taken to increase 
diversity so that creative sector becomes a 
reflection of the Brussels population (see 
brochure)

u Inventive ways of migrant and emerging 
artists to overcome these careers obstacles
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